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FROM THE 

DESK OF 
Dennis Perk 

President 

o YOUR NEW CONTRACT 0 
COMING SOON FOR YOUR 

RATIFICATION 
As highlighted in this issue, the NALC 

and the USPS have reached a tentative 
National Contract Agreement that will 
cover 40 months until Sept 20, 2019. 

Early information looks very favorable 
for both the regular workforce and our 
CCA's, but you will be the final judge 
when ratification will be voted on in 
probably late June or early July. 

There is going to be a National Rap 
Session (per our National Constitution) 
scheduled for mid-June, at which time we 
will be trained on the more intricate 
elements of the tentative agreement, which 
we will bring back to the membership. 
This important information will be shared 
to hopefully help in your decision making. 

A REMINDER: If you are eligible to be a 
delegate to the State Convention in Akron in 
July, a packet was sent to you a few weeks 
ago. If you are planning to attend please follow 
the instructions and respond ASAP. Failure 
to do so may forfeit your opportunity to 
attend. 

From the Branch 40 Officers working hard 
to represent you and your rights 
To everyone= Thank you 

2 ,....., Be well and happy""'" 



NATIONAL ASSOCIATION OF LETTER CARRIERS 
The tentative agreement includes provisions rewarding all letter carriers for 

their contributions to the Postal Service's extraordinary comeback following 
the Great Recession; narrowing the compensation gap between city carrier 
assistants (CCAs) and career letter carriers; creating a formal mechanism to address 
the problems that have undermined the workplace culture of the Postal Service for 
much of its history; and preserving the core achievements of our bargaining history, 
including regular general wage increases and cost-of-living adjustments (COLAs), 
protections against outsourcing and layoffs, as well as other contractual elements 
that define our standard of living. 

NALC President Fredric V. Rolando issued the following statement after the 
NALC Executive Council unanimously recommended approval of the tentative 
settlement: 

"1' d like to thank all the officers and staff who worked so hard to help reach this 
tentative National Agreement. Most importantly, I want to thank our members for 
their patience and steadfast solidarity during the long bargaining process - the 
strength and unity of our union has always been our most important asset in 
collective bargaining. Although we were fully prepared, ifnecessary, to fight for our 
interests in binding interest arbitration, I am very happy that our members will have 
a chance to make the final decision about this contract through the ratification 
process outlined in our union's constitution. The Executive Council unanimously 
recommends ratification of this contract." 

The maj or features of the contract are summarized below. Full details about the 
tentative agreement, along with pay charts, other contractual changes and 
information about new and amended memorandum of understanding (MODs), will 
be presented in the next NALC Bulletin and in the June issue of The Postal Record. 
They will also be distributed though the union's electronic platforms in the days to 
come. All these communication channels will also be used to announce the 
members of the Ballot Committee (who will oversee the ratification vote); the timing 
and details of the ratification process; and the arrangements for the 2017 National 
Rap Session, a meeting that will be held in mid-June to educate branch leaders 
about the proposed contract so they can pass on information to their members 
before they cast ratification ballots. 

Reprint of Highlights of NALC Tentative 2016-2019 Agreement Page 1 of 4 
3 



NATIONAL ASSOCIATION OF LETTER CARRIERS 
HIGHLIGHTS OF TENTATIVE AGREEMENT 

WITH THE U.S. POSTAL SERVICE 
2016-2019 NATIONAL AGREEMENT 

Term 
The 2016 National Agreement will last 40 months, covering the period May 21,2016, to Sept. 20, 2019. 

General wage increases and pay upgrade 
All letter carriers, career and non-career alike, will receive two wage increases and a pay upgrade resulting 
from a consolidation of the letter carrier pay grades as follows: 

• 1.2 percent effective Nov. 26,2016, paid retroactively. 

• 1.3 percent effective Nov. 25, 2017. 

• Effective Nov. 24, 2018, all Grade 1 letter carriers will be upgraded to Grade 2. This upgrade will 
result in an average wage increase of 2.1 percent for Grade 1 letter carriers across all current wage 
tables. Carrier technicians also will receive a pay increase of 2.1 percent effective Nov. 24, 2018. 

CCAs will receive additional wage increases of 1 percent on these three dates for a total of: 2.2 percent on 
Nov. 26,2016 (paid retroactively); 2.3 percent on Nov. 25, 2017; and an additional 1 percent increase at the 
time of the upgrade, Nov. 24, 2018. These additional increases will be paid in lieu of cost-of-living 
adjustments for CCAs. 

Cost-of-living adjustments for career letter carriers 
All career letter carriers will receive seven COLAs based on changes in the Consumer Price Index (CPI-W) 
and using the existing COLA formula and the July 2014 CPI as the base month. The first two COLAs will be 
paid retroactively and the remaining five will be paid in the future as follows: 

• The first COLA will be $21 annually effective Sept. 3,2016, paid retroactively. 

• The second COLA will be $333 annually effective March 4,2017, paid retroactively. 

• The third COLA will be effective in September 2017. 

• The fourth COLA will be effective in March 2018. 

• The fifth COLA will be effective in September 2018. 

• The sixth COLA will be effective in March 2019. 

• The seventh COLA will be effective in September 2019. 

The COLAs will be applied to the two pay tables for career city carriers in the same manner used in the 2011 
National Agreement. 

Recently retired letter cariers 
Letter carriers who have retired over the last several months will receive applicable retroactive general wage 
increases and COLAs. The Office of Personnel Management will also make any annuity adjustments made 
necessary by the retroactive increases. 

Reprint of Highlights of NALC Tentative 2016-2019 Agreemerit Page 2 of 4 

4 



Step increases for city carrier assistants 

The tentative agreement would establish step increases for CCAs. In addition to the wage increases described 
above, CCAs will receive a 50 cents per hour raise after 12 weeks of service and an additional 50 cents per 
hour increase after an additional 40 weeks of service. These step increases will be paid retroactively to Nov. 
26,2016, for CCAs with paid hours since Nov. 26, 2016. For example, CCAs with 52 weeks of service as of 
Nov. 26,2016, will get a $1.00 per hour raise, effective on that date and paid retroactively. 

Step advancement for certain former transitional employees 
Effective May 26,2018, eligible former transitional employees (TEs) will be advanced in Table 2 of the letter 
carrier pay scale based on their length of service as TEs after Sept. 29, 2007. Such former TEs will be entitled 
to between one and four step increases as follows: 

Length of creditable TE service Number of additional steps 

2 years but less than 3 years 1 

3 years but less than 4 years 2 

4 years but less than 5 years 3 

5 or more years 4 

For those eligible former TEs converted to career status prior to May 26,2018, the step advancement will be 
effective on that date. For those converted thereafter, the step advancement will be effective upon conversion 
to career status. All employees eligible for step advancement will retain time-in-step credit. 

Health insurance 
In 2017, there is no change in the Postal Service's share of premium costs for career letter carriers' health 
insurance (76 percent of the weighted average Federal Employees Health Benefits Program (FEHBP) plan 
premium, capped at 79.25 percent of any given plan premium). Following the pattern of previous contracts, 
the Postal Service's share will decline by a total of3.0 percent over the term of the tentative agreement. The 
share will decrease to 74 percent in 2018 and to 73 percent in 2019. The maximum employer contribution for 
any given plan will be 77.25% in 2018 and 76.0% in 2019. Over the course of the entire contract, the Postal 
Service's share for career letter carriers will remain higher than that paid by other federal agencies that 
participate in the FEHBP (72 percent of the average premium, capped at 75 percent for any given plan). 
The bi-weekly impact of these Article 21 changes will depend on which plans carriers enroll in but will, in any 
case, represent a small fraction of the bi-weekly pay increases provided by Article 9 of the tentative 
agreement. 

On health insurance for CCAs, the tentative contract maintains the Postal Service's bi-weekly contribution of 
$125 toward self-only coverage in the USPS Non-career Health Plan, but it would significantly increase the 
Postal Service's contribution toward self-plus-one and self-and-family coverage in that plan (now set at the 
same $125 bi-weekly contribution available for self-only coverage). In the initial year ofCCA employment, 
the USPS will pay 65 percent of the premium costs. In the second year ofCCA employment and beyond, the 
USPS share would rise to 75 percent of the total premium. 

Reprint of Highlights ofNALC Tentative 2016-2019 Agreement Page 3 of 4 
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Job security protections for letter carriers 
The no-layoff clause that protects letter carriers after six years of service as career employees is retained in the 
tentative agreement. In addition, prohibitions against contracting out city carrier work would be continued for 
the duration of the 2016-2019 contract, if the contract is ratified. 

Joint Workplace Improvement Process 
The tentative accord includes an MOU on improving workplace culture. The parties have agreed to establish a 
Joint Workplace Improvement Process to address a number of issues to provide safe, efficient work 
environments in which employees are treated with dignity and respect. 

CCA complement and conversion to career status 
Upon ratification, there would be a one-time conversion to career status for CCAs with relative standing date 
at least 30 months prior to the ratification date. The conversions would work as follows: 

• In 200-workyear offices, eligible CCAs will be converted to full-time regular career status in their 
installation. 

• In 125- and 100-workyear offices, eligible CCAs will be converted to part-time flexible career status in 
their installation, rather than waiting to convert to full-time career status as a CCA. 

The parties have agreed to consider the possibility of another one-time conversion after one year. 

Additionally, the parties have agreed to address situations where CCAs work in small offices with no clear 
path to a career opportunity. 

There is no increase to the CCA employment caps in Article 7 of the Agreement or to the number of CCAs 
currently on the rolls. However, the Postal Service will maintain a percentage of the additional CCAs 
previously agreed to by the parties through a number ofMOUs. These MOUs, which would continue in the 
tentative agreement, have provided additional career conversion opportunities for CCAs, about 47,000 to date. 
The vast majority of these CCAs did not have to serve probationary periods as career employees. The MOUs 
continue to include a weekly meeting to monitor appropriate staffing levels through career conversions and 
voluntary transfer requests. 

CCA holidays 
The following six days shall be considered holidays for CCAs: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day and Christmas Day. The amount of holiday pay a CCA will 
receive will be determined by the size of the office in which the CCA works. 

CCA leave provisions in local agreements 
The agreement requires the parties to negotiate choice and incidental leave provisions for CCAs during local 
implementation. It also establishes an altemate dispute resolution process for impasses related to CCA leave 
prior to arbitration. 

Article 8 improvements 
All overtime, regardless of whether such overtime was worked on a carrier's own route, will count toward 
equitability for overtime desired list (ODL) carriers. Additionally, management will be required to post 
equitability totals weekly, rather than quarterly. 

An MOU is incorporated into the agreement to continue to allow the local parties the option of developing a 
process that allows employees who transfer from another installation or are converted to full time following 
the signup period to place their names on either the ODL or the work assignment list. Existing agreements 
pursuant to previous versions of this MOU will remain in effect. 

Reprint of Highlights of NALC Tentative 2016-2019 Agreement Page 4 of 4 
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~OMYOUR PRESIDENT 
I_J Summer, Safety and Fun 

Your Work Place, Your Work Space 
Summer is Prime Time 

As summer arrives, so 
does prime-time vacation, 
which normally results in 
more letter carriers being off 
and therefore the potential 
for more forced overtime. 
In order for us to mini 

mize the impact of forced overtime, we need each 
and everyone's help by filling out the proper 
forms, letting us know as early as possible if there 
is a problem looming, cooperating with the stew 
ards when they are preparing grievances and need 
your assistance or statements. Finally, understand 
ing that in some circumstances you may be con 
tractually required to work overtime even if 
you are not on the list. 
Understand your rights, but also understand your 

responsibilities. Better to call the office as soon as 
possible if you are not sure how a certain situation 
might affect you. It may be impossible to help rec 
tify a problem if you wait until the eleventh hour 
to contact us. 

Summertime also means school is out and so 
are the children. So please pay extra close atten 
tion when you are delivering your routes and 
driving. Distracted driving is an accident waiting 
to happen! ! ! 

Dennis Perk 
President, Branch 40 

Remember: Try to leave the 
problems with work, at work, and not 

let it have a negative impact on you and 
your family during the holidays. Have 
the best of the Summer Season with 

family and friends. 

What is courage? 
What defines a courageous act? It is said that 

the brave and cowardly person are both 
fearful. However, it is the brave one who faces 
his fear and does what needs to be done. We 
will be faced with many things that scare us 
throughout our lives. How can we become the 
kind of people that face our fear and do it 

anyway? Human growth takes place when we 
take small steps. Each time we face our fears 
we become more of the courageous person that 

we would like to be. 
7 



FROM YOUR VICE PRESIDENT 
Let's Have a Conversation 
CCA's Benefits and Insurance 

LET THIS SERVE AS A RE 
MINDER FOR THOSE 
CCA'S WHO ARE CON 
VERTED TO REGULAR 
STATUS. 

Once converted, the Postal 
Service will send you a Blue 
Book from HR Shared Ser 
vices concerning your bene 

fits, the Federal Employees Dental and Vision Insurance 
Program, the Federal Employees Group Life Insurance, 
and the Federal Long Term Care Insurance. 

If you choose to enroll, EACH OF THE ABOVE 
BENEFITS MUST BE ENROLLED IN WITHIN 60 
DAYS OF CONVERSION. 

The Federal Employee Health Benefits and the Federal 
Employees Dental and Vision Program have annual open 
seasons each year in November if, for some reason, you 
do not enroll within the 60 days. However, the Federal 
Employees Group Life Insurance and the Federal Long 
Term Care Insurance plans do not have annual open sea 
sons. 

The Blue Book you receive will explain how to en 
roll in each benefit plan. Make sure you open the 
book and enroll early. 
If you need help, ask your steward or call the Branch 

40 Union Office at (216) 642.1040. 

Bill Barnes 
Executive Vice President 

Make following rules a good habit. 
Good habits are easier to follow .... 

The LCPF MAKES A DIFFERENCE 
By making a contribution to the Letter Carrier Political Fund, the LCPF (formerly known as 
COLCPE), you are doing so voluntarily, with the understanding that your contribution is not a 
condition of membership in the National Association of Letter Carriers or of employment by 
the Postal Service, nor is it part of union dues. You have the right to refuse to contribute 
without any reprisal. The LCPF will use the money it receives to contribute to candidates for 
federal office and undertake other political spending as permitted by law. Your selection will 
remain in full force and effect until cancelled. Contribution to the LCPF are not deductible for 
federal income tax purpose. Federal law prohibits the LCPF from soliciting contributions from 
Individuals who are not NALC members, executive and administrative staff or their families. 
Any contribution received from such individuals will be refunded to the contributor. 

L--------------------------------------8 --------------------------------------~ 



~ ..... OM YOUR ADMINISTRATIVE L __ I VICE PRESIDENT 
Retirem.ent 

Understanding Your Benefits 
CONSIDERING 
RETIREMENT? ? ? 
If you are considering 

retirement in the near 
future, mark your calen 
dar for Wednesday, Octo 
ber 4,2017. 

Branch 40 will be hosting a retirement seminar 
that evening. In the past, the seminar has begun at 
7:00 p.m. and has lasted about two (2) hours. No 
tices will be sent to all offices with registration 
instructions and directions to the Pipe fitters Hall, 
6305 Halle Drive, Valley View. 

In preparation for retirement you should begin 
getting your necessary documents together now. 
You will need your marriage certificate, your 
spouse's date of birth and their social security num 
ber. If you are divorced and your former spouse is 
entitled to a portion of your ammity you will need 
your divorce decree. 

If you are a Veteran, you will need your DD214. 
Contact the Branch 40 office for the rules on Mili 
tary Buy-Back. 

Determine if you want your annuity to go to 
your savings or checking account, you need the 
routing and account number, the name, address 
and phone number of your bank. 

Request your annuity estimate by calling 
Human Resources, 877-477-3273 or go online to 
www.Iiteblue.usps.gov. The FERS Basic Benefit 

Plan provides a temporary annuity supplement to 
FERS employees who retire with unreduced annu 
ity benefits. The FERS annuity supplement is de 
signed to approximate the monthly retirement bene 
fit employees will receive from Social Security at 
age 62 for their years of service under FERS. The 
supplement is payable until age 62 and is subject 
to the Social Security earnings test. 

Another important part of your retirement is 
your Thrift Saving Plan (TSP). "Withdrawing Your 
TSP Account After Leaving Federal Service" is a 
booklet published by TSP explaining your options 
after you retire. The booklet will be mailed to you 
when you request the forms to retire, it's also 
available online under forms and publications at 
www.tsp.gov. 

Jim Hopkins 
Administrative Vice President 
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When you become injured on the job ... 
When you have a discipline that keeps you 

out of work for more than a week. .. 
When you have an extended illness ... 

Be certain to arrange for continuation of 
your NALC membership dues and all your 
benefits. 

Don't let benefits slip away because OWcp* 
and other supplemental pay cannot process 
dues deductions that keep you an NALC 
Member in good-standing and keep your 
NALC health benefits going. 

[*currently not an owep option] 
Call (216) 642-1040 today 

...•• VIP Reminder - ACT QUICKLY 
TO KEEP YOUR BENEFITS GOING ••••• 



Health Benefits Solutions - SUMMER HEAL TH TIPS: 

Now is the time to get ready for a healthy and safe summer!!! 
• Drink plenty of water; your body needs it to prevent dehydration during the warm 
summer days. Remember, infants and toddlers can become dehydrated easier than 
adults. 
• Watch the quality of air, if you have asthma or other respiratory issues. Limit your time 
outdoors on days that have poor quality. 
• Take a rest, don't push yourself. Sit in a shady spot. 
• Use a good quality sunscreen, and reapply it frequently during the day. 
• Wear light, loose-fitting clothes 
• Consume alcohol in moderation. 
• Check the labels on your medicines for the possibility that they might increase your 

sensitivity to sun and/or heat. 

~ ! ~ BE SURE TO REVIEW THE NEWLY PROPOSED HEALTH CARE 
.•••• ~ BENEFITS COMING TO OUR CCAs IN THE CONTRACT NEGOTIATIONS 

;; , ~ Robert Murphy 
Health Bene/its Representative 

Health Benefits Solutions - TRAVEL to OTHER COUNTRIES and OVERSEAS_ 

Overseas and Out of U.S.A. claims: (see page 162 of the 2017 NALe Health Benefits Brochure) 
For covered services you receive in hospitals outside the United States and Puerto Rico and 

performed by physicians outside the United States, send the itemized bills to: 

NALC Health Benefit Plan High Option 
20547 Waverly Court 
Ashburn, VA 20149 

NALC Consumer Driven Health Plan or Value Option 
P.O. Box 182223 
Chattanooga. TN 37422-7223 

Claims for prescription drugs and supplies purchased outside the United States and Puerto Rico 
must include receipts that show the patient's name, prescription number. Name of drug or supply. 
Prescribing physician's name. Date of fill, total charge, metric quantity, days' supply and name of 
pharmacy. Complete the short-term prescription claim form, attach the drug receipts and mail to 
the NALC Prescription Drug Program. 

NALC Prescription Drug Program 
P.O. Box 52192 
Phoenix, AZ 85072-2192 

Claims for overseas (foreign) services must include an English translation. Charges must be converted 
to U.S. dollars using exchange rate at the time the expenses were incurred. 

10 



"The Song Remains The Same" [as you know---songbyLEDZEPPELlN] 
In t~is section we pay tribute to the "song" of ALL Carriers, Stewards and Officers by republishing articles 
or tips from other N.A.L.C. Brothers and Sisters across the state and country. 
Read further and find out that You are not the only Carrier, it is not just your Station, and We are not the 
only Branch in this pot of stew the U.S.P.S. keeps stirring to create unnecessary situations and confusion. 

Carrier Tip - Nothing To FEAR_ 
TIME and time again I receive calls from letter 

carriers telling me that they are being forced to do 
more work. Their supervisors assign them downtime no 
matter how much mail they have. They tell their 
supervisors that they will be late and the supervisor orders 
them to be back in eight hours. Day after day this 
happens. To avoid the wrath of management these 
carriers skip breaks, toss parcels on doorsteps and run 
their routes paying little attention to safety and customer 
service. They must be back in 8 because they FEAR their 
supervisor. 

In every station there may be a few carriers who have 
8 hour routes. When assigned downtime these carriers fill 
out their 3996 and tell management that they will be late. 
They deliver the mail according to proper procedures that 
the Postal Service established in the handbook and 
manuals. They never skip their breaks and always attempt 
to personally hand each parcel into the hands of their 
customers. These carriers take the additional time needed 
because they DO NOT FEAR their supervisors. 

As a result, these carriers who take additional time 
are asked silly questions like; What took you so long? Or 
Why were you late? Responses such as "I was working 
all day", "Parcels take time" or "You know were I am every 
minute of the day, (GPS) are the same answers these 
supervisors hear from all these carriers who take the time. 
This goes on day after day. The only difference is, it is 
management that FEARS these carriers because they 
have to explain to their boss, who they also FEAR, why 
these carriers took the time. 

Since these carriers are upsetting managements' 
numbers, the supervisors have to find another source to 
make up the hours these trouble making carriers are using. 
Let's give more time to those who FEAR us. Let's give 
them overtime but call some of it downtime. What a 
concept! 

I never understood why any employee would fear 
their supervisor. There really is nothing that a supervisor 
can or cannot do that is not listed in some manual or in our 
contract. You would be amazed as to the number of 
carriers who tell me that management tells them that they 
will get "written up" if they are late. YOU CAN'T BE 
WRITTEN UP FOR PERFORMING YOUR JOB!! 

As we look into the evolution of all the different 
programs that management has used to save hours, we 

By Lawrence Kania, Branch 3, Buffalo, NY 

find one common thread. That is the reliance on the fact 
many carriers just want to come into work, do their jobs 
and go home. Most carriers FEAR confrontations with 
their supervisors. Years ago, most routes were inspected 
in the spring. During the fall, when mail volume increased, 
most carriers worked overtime. In December we used 
PTFs and casuals to deliver the parcels for the routes. 
Carriers used the term of "2 minutes per parcel" to 
calculate overtime. Most carriers showed no FEAR of their 
su pervisors. 

Then the DOIS programs was invented and things 
began to change. Management used this program to tell 
carriers that they should have under time because they 
do not have the amount of mail to keep them busy in the 
office. This was "office" undertime. "It shouldn't matter 
how much DPS or how many parcels you have" was 
management's daily statement. So some carriers 
absorbed the extra work. Management noticed that even 
if DOIS showed overtime because it gave credit for 
parcels, if you tell the carrier that "DOIS" shows 
undertime" some will do it. 

The next step in the evolution was the OPT or PET 
program. This program matched the latest 3999 to the 
mail volume and expected that the carrier should work 
the same street time based solely on mail volume. This 
program does not take into consideration the number of 
parcels and how it affects street time. So even though 
DOIS could show overtime, the OPT program could show 
downtime. 

I guess the 2 minutes per parcel that it used to take 
to properly deliver parcels no longer is needed. I guess 
carriers no longer ring the door bells and wait for their 
customers to answer. I guess carriers no longer fill out 
3849's letting their customer know where the parcel is 
left. I guess FSS and house to house mailing doesn't 
take extra time anymore. I guess carriers don't wait to 
get cleared for their accountables anymore. I guess 
supervisors know the routes better than the carriers. On 
the other hand, maybe there are just more carriers that 
FEAR their supervisors and less carriers that their 
supervisors FEAR. 

temll it.) II 
PROTECTION 
REQUI.RED 

~ In Solidarity, 
Lawrence Kania, 

President 
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Branch 

Send us YOUR new address 
Mail your new address and phone number to : 

9700 Rockside Road, Suite 110 
Valley View, Ohio 44125 

Or by Phone At: (216) 642-1040 MAILBOX 
IF YOU ARE THE CO-ORDINATOR of a RETIREES' GATHERING - PLEASE CALL BRANCH 40 AT (216) 

642-1040 WITH DETAILS ABOUT YOUR MEETING PLACE, DAY, TIME and CONTACT INFO. 

Cleveland Hts Retirees - NO INFORMATION AVAILABLIE AT TIME OF PRINTING. 

Bedford Retirees - Retirees meet the 2nd Thursday of each month for breakfast, 9:00 A.M. at 
the Dolphin Restaurant off Route 8 in Northfield behind McDonald's. Call Steve Senderak at 
216-662-5776 

Lakewood Retirees - Every Wednesday, except the third Wednesday of the month, all are 
welcome. Somer's Restaurant, West 150th. Breakfast will start at 9 a.m. Call Ed Veltre at 216- 
741-7962. 

North Olmsted Station - Retirees meet 8:30 A.M. the 1st Saturday of the month at Canary's, 
27350 Lorain Rd., North Olmsted, Ohio 44070. Contact Rich Work at 440-734-7424 for info. 

Midpark Retirees - Meet the 3rd Thursday of January, April, July and October at 9:30 
a.m. in the Goldie's Restaurant located at 13500 Pearl Road (& Westwood Dr.) in 
Strongsville. 

Station B-C Retirees - Meeting is the 2nd Sunday of each month from 4-6 PM at 7724 
Lexington Ave. (up). Those interested should call Frank Slaughter at (216) 561-9114, Vic 
Robinson at (216) 475-1210. 

Strongsville Retirees - Meet the 1st Tuesday of each month at 9:00 a.m. in Goldie's 
Restaurant located at 13500 Pearl Rd. (& Westwood Dr.) in Strongsville. All are welcome. 
Contact Dorothy Jackson for more information. 

West Park Station - Retirees meet the 1st Saturday of the month at Gene's place, 3730 Rocky 
River Dr. Cleveland, Ohio 44111. 

Main Office Retirees - Every 3rd Tuesday of the month, at Superior Deli at Superior & East 
30th Street. Breakfast starts at 10 A.M. Call Lennie Brooks (216) 663-1571. 

ATTENTION LETTER CARRIERS !! 
RATIFICATION OF YOUR NEW CONTRACT IS COMING SOON 

VOTING WILL BE BY MAIL 
BE SURE YOUR CONTACT INFORMATION IS UP TO DATE and CORRECT 

CONTACT NALC HEADQUARTERS / MEMBERSHIP DEPARTMENT 
(202) 662-2836 or GO TO www.nalc.org AND CLICK ON "CONTACT US" 

THEN FOLLOW THE LINK TO CHANGE YOUR ADDRESS. 
BE SURE TO CALL BRANCH 40 AND UPDATE YOUR ADDRESS AND PHONE NUMBER 

FOR OTHER IMPORTANT MAILINGS!! 
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LIFETIME ACHIEVEMENT 
Hard work with a splash of good health, professional pride, and on-the-job common sense ... 

What do you get? 

50 Years-55 Years-60 Years-65 Years of N.A.L.C. MEMBERSHIP & SUPPORT 
A hearty round of applause, once again please, for your newest BRANCH 40 HONOREES 
DONALD D ACREE 55 Yr GEORGE E ALEXANDER 55 Yr 
MELVIN E ALLISON 55 Yr WILLIAM J AMATO 55 Yr 
STEVEN P BALAZS 55 Yr RICHARD S BENDLOCK 55 Yr 
WAYNE N BENSON 55 Yr FRANK A BLASIAK 55 Yr 
ROBERT J BLATNIK 55 Yr JOSEPH A BOGDAN 55 Yr 

JOHN K BONNER 
ELMER W BUFORD 

CHARLES W CARROLL 
ROBERT M COLEMAN 
ALBERT CSEH 
FRANK P DABROWSKI 

FRANCIS A DELUCA 
GEORGE M DIETRICH 

LEO DOWDELL Jr 
JOHN R EYNON 

WILLIAM J FLEIG 
RONALD J GONDA 
JOSEPH J GONZALES 
THOMAS GRAUEL 
ALBERT A HENDERSON 
ROBERT HUNT Jr 
ALBERT E JACKSON 
EDWARD P JAMES 
RODGER A KINGSMILL 
NORMAN E KRAMER 

FRED H LEWIS 
HERMAN J LUBERTAZZA 
ROBERT 
ADOLPH 

MERKLE 
L OLSEN 

ARTHUR E PEPOY 
WILLIAM C PERRYMAN 
RUSSELL W PHILLIPS 
ARTHUR H RESCHKE 
JAMES A RICHARDS 
JOHN P ROACH 

FRANCIS ARONA Y 
CHARLES W STEPHENS 

SALVATORE N TACCHITE 
LEROY THOMPSON 

EDWARD A VELTRE 
DONALD C WEBER 
RICHARD A WHILE 

55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 

PETER BROWN Jr 
ANDREW E BURNS 
ALBERT V CIPRIAN 
VINCENT F COOK 
ERNEST R CUMMINGS 

CHARLES DEFOREST 
JOSEPH R DELUCA 

KENNETH G DIETRICH 
ELMORE J 
FARRELL P 

CLARENCE J 

DUNLOP 
FINNERTY 
FRIEDEL 

55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 
55 Yr 

* Names are listed in alphabetical order, per type of award, not by qualifying date for the award. * Awards listed issued through 04/2017. 
* Branch 40 has no control over the Postal Record's schedule for printing of names. * If you believe you may qualify for an award, please 
call Branch 40 at 216-642-1040 to make sure your membership file is correct and up-to-date. It will be our pleasure to submit your name. 

RICHARD M GONDER 
JOSEPH P GORDON Jr 
RICHARD A HARGIS 

ROY E HILL 
ANTHONY F IAMMARINO 
CHARLES W JAITE 
KENNETH J KENSICK 
RAYMOND J KOTECKI 

DANIEL KRLlC 
WILLIAM C LOWERY 
THOMAS W MALEC 
ROBERT J MURPHY 

JOHN BOLSON 
JOSEPH J PERROTTI 
DAVID L PHILLIP 
EDDIE F READENCE 

RICHARD N RICCHINO 
LOUIE RIDDLE 

CHARLES ROBINSON Jr 
JAMES A SMITH 

EDWARD F STREISEL 
WILLARD D TALLEY 
EMILIANO Z TORRES 
JEROME F WANCHO 
ALBERT J WESTFALL 



LIFETIME ACHIEVEMENT 
Hard work with a splash of good health, professional pride, and on-the-job common sense ... 

What do you get? 

50 Years-55 Years-60 Years-65 Years of N.A.L.C. MEMBERSHIP & SUPPORT 
A hearty round of applause, once again please, for your newest BRANCH 40 HONOREES 

RICHARD S BENDLOCK 50Yr ROBERT M COLEMAN 60 Yr 
FRANK A BLASIAK 50Yr EDWARD P JAMES 60 Yr 

CHARLES E BROWN 50Yr KENNETH J KEN SICK 60 Yr 
OTIS CHAPMAN 50 Yr ROBERT MERKLE 60 Yr 

MARION L CIESINSKI 50Yr ROBERT J MURPHY 60 Yr 
MATTHEW GALLA 50 Yr EDWARD A VELTRE 60 Yr 

ALAN A HULL 50 Yr ALBERT J WESTFALL 60 Yr 
ANTHONY F IAMMARINO 50 Yr 
MICHAEL J KAN 50 Yr VIP!! Please Help Us Locate These Honorees 

PAUL W KASCHALK 50 Yr STEVE FILL, EDWARD KUNESH, JOHN 
DONALD S LONGO 50 Yr MITZO, PHILIP LAUNER, STANFORD GREEN 
RICHARD P MIROSSAY 50 Yr If You Know How To Reach Them - OR- a Family 

JOHN J PEARSON 50 Yr Member ... Please Call Branch 40 Right Away. 

DENNIS A PERK 50 Yr Many retirees forget to call us when they head to 

CURTIS A ROSS 50 Yr 
the sunshine states or downsize to go where the 
grandchildren live. Call Branch 40 with your 

HENRY T WHYTE 50Yr new phone number and address so we can stay in 
JOHN C ZIZKA 50 Yr touch through the years. 

ANTHONY J ZUBEK 50 Yr 

* Names are listed in alphabetical order, per type of award, not by qualifying date for the award. * Awards listed issued through 04/2017. 
* Branch 40 has no control over the Postal Record's schedule for printing of names. * If you believe you may qualify for an award, please 
call Branch 40 at 216-642-1040 to make sure your membership file is correct and up-to-date. It will be our pleasure to submit your name. 
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RETIRE"tvtENTS 
"Neither snow nor rain nor heat nor gloom of night stays these 
couriers from the swift completion of their appointed rounds." 

Congratulations to a" the Member Letter Carriers of the 
SEPTEMBER 2016 to MARCH 2017 Retirements 
May you have sunshine, blue skies and never have to 

pick up any mail, except your own ... 

~IN 
SNOW 
SLEET 
HAIL 

SOMEONE 
ELSE 

DELIVER. 
THE 
MAIL 

WEA"RE 
"RETIRED! 

* All on information based 
on names listed in 
NAL.C. bi-weekly 

Membership Reports 

DEMYAN,PAUL 
KSENICH, DEBORA 
BLATNIK, RICHARD 
GRAUEL, MICHAEL 

SPEIGHTS SR., LAWRENCE 
WILHOITE, RAY 
FUENTES, DAVID 
LIGON, VINCENT 

MCKIERNAN JR., DAVID 
MALE, MICHAEL 
FORAKER, JACK 

KRZEWINSKI, LESTER 
NOVAK, WAYNE 
ROSS, ELMON 

AVERETT, WENDY 
CARTWRIGHT, RAMONA 

FORD, VINCENT 
LONEY, ELEANOR 
MATOH, FRANK 

MUNGALL, THOMAS 
REDD,STEPHEN 
REESE, MARVIN 

SICILIANO, PETER 
SINGER, STEPHANIE 

SMITH, JIMMY 
BECKER,MARK 
VASAS, JOHN 

WHITE, AUDREE 
BELLUSH, JOSEPH 
FIGUEROA, MAX 
PEREZ,ROBERTO 
TURCHEK, DENNIS 
HYCHE SR., DONALD 
REINHART, BARBARA 

KERN, DONALD 
MCCLURE, GREGORY 
WHITE, REGINALD 
HAMRICK, ROLF 
HARRIS, LENORA 
JAROSZ, LEON 

KORTH, THOMAS 
SNOW, KEVIN 
WRIGHT, RUTH 

We pay honor and respect to 
those who have left us. 

We look back and share a 
memory of our friends 

and colleagues 

JOHN PAWLIKOWSKI LLOYD J. ZIMMER 
JOHNNY WILLIAMS EUGENE J. TURSKI 
LENNELL McCORMICK THOMAS C. DEMPSEY 
OLIVER L. CONLEY JAMES A. SPANGLER 
THOMAS C. DEMPSEY DURIS ATCHERSON 
OLETTE ECHOLS STEVE DUBICS 
NORMAN GALLAGHER JOHN A. FICKEL 
ROBERT GRANT GEORGE H. HENDEL 
LEO F. JANKOWSKI Jr. JOHN 1. PETTI 
ELSIE KOHAR CARL T. TIRABASSO 
MONICA D. LEVETT JOSEPH S. BREZNA Y 
LINETTE MALONE GEORGE T. STONE 
JAMES A. SPAGNOLO GERALD 1. SAKMAR 
FRANK P. SZALLER FRANK A. PICCOLA 
ROSIE WILLIAMS ELSIE V. HARHALOS 
KENNETH MAYNARD PHILLIP 1. T ANCEK 
WILLIAM J. GOLIAT ALEX J. MOHNACSKY 

CLIFFORD L. RHODES 

Postal Worker's Prayer 
God, Our Father may everything we do be FIRST CLASS. 

Imprint your own living ZIP CODE 
upon our hearts so that we may never go astray. 

Provide in your gracious providence 
SPECIAL HANDLING for those of us 

who are FRAGILE and keep us in one piece. 
We have been SIGNED, SEALED, STAMPED 
and DELIVERED in your image and likeness, 

and we beg of you to keep us in your care as we go 
about our APPOINTED ROUNDS. 

And when our days draw to a close 
and we are marked RETURN TO SENDER, 

be there to greet us at Heaven's door 
so that nobody may ever say 

UNKNOWN AT THIS ADDRESS. 
Amen 

Author Unknown - Provided by fellow Letter Carrier 

* Based on Known Members 
November 1, 2016 through 

April 30, 2017 
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© Consumer Tip: 
Looking for inexpensive 

building supplies? 
Check out one of the Habitat for 
Humanity's Restores, which sell 

used and surplus materials at low 
prices. There are now several 
locations in Northeast Ohio. To 
find a location, nearest you visit 
Habitat.org for a store near you. 
And remember. .. Safety First! 
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Attention ~ Attention 

Please mark your Calendars - Here are your scheduled meetings for 2017 
PLAN TO ATTEND YOUR MEETINGS, BE INVOL VED, STAY CURRENT 

Stewards, Officers & Guests 
WEDNESDAY MEETINGS @ 7:30 pm 

Branch Members ( ALL) 
FRIDAY MEETINGS @7:30 pm 

JANUARY 4,2017 JANUARY 13,2017 
FEBRUARY 1,2017 FEBRUARY 10,2017 
MARCH 1,2017 MARCH 10,2017 
APRIL 5 APRIL 12 - *Wednesday 
MAY 3 MAY 12 
MAY 31 JUNE 9 
JULY 5 JULY 14 

[68th Biennial OHIO LETTER CARRIERS Convention July 19-July 22, AKRON 1 
AUGUST 2 AUGUST 11 
AUGUST 30 SEPTEMBER 8 
OCTOBER 4 OCTOBER 13 
NOVEMBER 1 NOVEMBER 8 - *Wednesday 
NOVEMBER 29 DECEMBER 9 

And - here are the first scheduled Meetings for 2018: 
JANUARY 3, 2018 JANUARY 12,2018 

Please note the adj ustment to Branch 40 Meetings in April 2017 and November 201 7. 
Due to conflicts with the holidays of Good Friday and Veterans' Day - these meetings have been moved to 

a Wednesday, in compliance with Rules and By-Laws and hall availability. 

Branch 40 By-Laws leave it to the discretion of the President to cancel July and August Meetings. 
Situations may arise that will keep those dates active rather. 

Schedule subject to change in the event of an emergency. Check your work bulletin boards for monthly postings. 
Meetings Start at 7:30 pm unless otherwise posted - Meeting Location Is: 

PIPE FITTERS' HALL. 6305 HALLE DRIVE • VALLEY VIEW, 44125 
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