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Mailbag 

Did the long winter beat you down? 
Have no fear! 

Warm Weather Summer Days are here, and 
Branch 40 is here to help you through the 

season. 

Look inside for the current news, 
information, and educational tips to help you 
as you carry mail '"or- as you enjoy watching 

your mail be delivered 
now that you are retired. 

[ Meeting Schedule on Back Cover] 
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<> AMBASSADORS of QUALITY and SAFETY <> 
The Postal Service must recognize that Letter 

Carriers are the Ambassadors of the Postal Service. 
Letter Carriers, understand the job and are willing to 
do 110%. But we need management to "buy-in" and 
work together to create a better Post Office or all our 
jobs will be in jeopardy. 

There is work to be done in different aspects but 
don't think the officers Istewards can do it alone. 
Neither is it a one- day fix. We intend to educate the 
membership more in different aspects of the job. 

For us to be a better union we have to try to work 
together for the common good. We may not always 
agree on issues or decision's but we need to be civil 
and respectful to each other. 

I want to extend my appreciation to the 
membership for your hard work and dedication to 
NALC and the Postal Service. Your day-to-day 
commitment has made the NALC strong. 

I also want to offer more opportunities to socialize 
with the Branch away from work and grow as a 
Branch. I look forward to meeting more members in 
the coming months. 

In our last labor management meeting with the 
Postmaster she emphasized safety. Understand that 
management is mandated to do street surveillance 
every day. If you didn't know, the District Manager, 
the Postmaster, and the Area Managers do street 
observations. So refrain from backing out of 
driveways, driving with the door open, not wearing 
your seat belts, and talking and texting while driving. 

Management has no qualms about placing you on 
Emergency Placement if they observe you in a 
violation. But more importantly, always strive to go 
home the same way you arrived at work, safe and 
sound. 

FROM BRANCH 40 OFFICERS WORKING HARD TO 
REPRESENT YOU AND YOUR RIGHTS 

To everyone - Thank you 
- Be well and happy - 



Branch 
Contact us with YOUR new address 

Mail your new address AND phone number to : 
9700 Rockside Road, Suite 110 

Valley View, Ohio 44125 

Or by Phone At: (216) 642-1040 - ask for Office Mgr MAILBOX 
IF YOU ARE THE CO-ORDINATOR of a RETIREES' GATHERING - PLEASE CALL BRANCH 40 AT (216) 

642-1040 WITH DETAILS ABOUT YOUR MEETING PLACE, DAY, TIME and CONTACT INFO. 

Cleveland Hts Retirees - NO INFORMATION AVAILABLIE AT TIME OF PRINTING. 

Bedford Retirees - The Dolphin Restaurant closed its doors, and currently Branch 40 has no 
updated information. Please call Branch 40 if you have news of a new place to meet. 
lakewood Retirees - The recent loss of so many senior members of this group, has caused 
them to notify Branch 40 that this meeting place and time is suspended until further notice. 
North Olmsted Station - Retirees meet 8:30 A.M. the 1st Saturday of the month at Canary's, 
27350 Lorain Rd., North Olmsted, Ohio 44070. Contact Rich Work at 440-734-7424 for info. 
Midpark Retirees - Meet the 3rd Thursday of January, April, July and October at 9:00 
a.m. in the Goldie's Restaurant located at 13500 Pearl Road (& Westwood Dr.) in 
Strongsville. 

Station B-C Retirees - Meeting is the 2nd Sunday of each month from 4-6 PM at 7724 
Lexington Ave. (up). Those interested should call Frank Slaughter at (216) 561-9114 -or 
Vic Robinson at (216) 475-1210. 

Strongsville Retirees - Strongsville Retirees have disbanded their gathering and will no 
longer meet. 

West Park Station - Retirees meet the 1st Saturday of the month at Gene's place, 3730 Rocky 
River Dr. Cleveland, Ohio 4411l. 

Main Office Retirees - Every 3rd Tuesday of the month, at Superior Deli at Superior & East 
30th Street. Breakfast starts at 10 A.M. Call Lennie Brooks (216) 663-1571. 

Even If YOU Are Not Affected By A Hurricane ... 
Please commit to reaching out to your co-workers, family members and friends 
and ask them to make an immediate donation to the Postal EmpJovees' Relief 
Fund (PERF). PERF is a 501(c)(3) charitable organization operated by the various 
union and management organizations of the u.s. Postal Service to solely benefit postal 
employees. Tax-deductible donations can be made in a variety of ways. 

As much as you might wish to send items to help your brother and sister letter carriers, shipping and 
distributing goods in the affected areas is nearly impossible for now. Donating money and allowing the 
agencies on the ground to spend it as needed is the best immediate thing you can do. 



[j0MYOUR PRESIDENT 
THE RESULTS OF HARD WORK AND PREPARATION 

"LADDER of OPPORTUNITY" 

~ This is my first opportunity to speak to the entire 
membership as President of Branch 40. I would like 
to say "Thank You" for this privilege, and I would 
first like to thank a few people who were influential 
in my career. Oscar Dunmore and Clarence Gilbert 
who explained to me the importance of the Union 
and urged me to get involved. To former 
Administrative Vice-President James Perry who 
mentored me as a Union Steward in Cranwood Post 
Office. 

My career started with being a Union steward. 
As a steward I was appointed by former President 
Jack Grab to a route Inspection detail. My first 
appointment as Administrative Vice-President was 
by former President Bob Harrigan. I also served 
under former President Dan Rupp as 
Administrative Vice-President and of course 
President Emeritus Dennis Perk who was also my 
first union steward as well as the President I served 
with since 2009. My thanks to everyone of them 
and to everyone who has been an influence. 

I would also like to take a moment to introduce 
my team of oflicers: 

Jim Hopkins_ Executive Vice-President who 
served as Administrative Vice-President since 1997. 

Regina Williams_ Administrative Vice-President 
who was the former union steward of Richmond 
Hts. Post Office, Formal-A grievance representative, 
NALC Legislative Liaison to Congresswoman Marcia 
Fudge and Assistant Secretary for Branch 40. 

Eric Poston_ Administrative Vice-President, 
Union Steward Hudson Post Office, Leadership 
Academy graduate, and Formal-A grievance 
representative. 

Richard Bilski_ Mutual Benefit Representative 
Union Steward Westlake Post Office and Food Drive 
Coordinator. 

Mary Campbell-Stack_ Financial Secretary 
Treasurer, Union Steward Independence PO, and 
NALC Route Inspection Leader. 

Nestor Chaves_ Recording Secretary-Former 
Union Steward Avon Lake PO, and NALC Route 
Inspection Leader. 

Pete Lukic_ Assistant Secretary, former Union 
Steward Brunswick PO. 

Brian Wisniewski_ Sergeant-at-Arms, former 
Union Steward Midpark PO. 

A.T. Wilson_ NALC Br40 Trustee, Union Steward 
University Circle PO. 

Jeffrey Glenn_ NALC Br40 Trustee, Union 
Steward Cranwood PO. 

Andre Laney Sr._ Union Steward Bedford PO, 
NALC Leadership Academy Graduate, and Dispute 
Resolution Team Member. 

Robert Murphy, Director of Health Benefits and 
Branch Scribe. 

Chuck Austin_ AFL-CIO Representative, Union 
Steward B/C PO, and Formal-A grievance 
representative. 

Duane Parish_ AFL-CIO Representative, former 
Union Steward Shaker PO. 

Judy Durham_ AFL-CIO Representative, Union 
Steward Collinwood PO. 

Gregory Popovich_ AFL-CIO Representative, 
Union Steward Medina PO. 

Tom Griffiths_ AFL-CIO Representative, former 
Union Steward Briggs PO. 

Derek Johnikin_ AFL-CIO Representative, Union 
Steward Twinsburg PO. 

Ernie Phillips_ AFL-CIO Representative, Union 
Steward Cleveland Hts. PO 

Mark Welsh_ AFL-CIO Representative, Union 
Steward Newburg PO. 

My team, your oflicers, bring experience, 
dedication, diversity and will work diligently for the 
membership. The landscape of the Postal Service 
has changed, both with the craft and management. 
For several years speed has been emphasized by 
the Postal Service as a critical component of mail 
delivery and has resulted in Customer Service 
taking a back seat as well as creating other voids in 
the development of letter carriers. 

We want to work with the Postal Service in 
correcting this. 

We also have to make the Postal Service 
understand that how they treat and communicate 
with both new and veteran employees sets the tone 
in how successful the Postal Service can be and the 
level of respect that craft has for management. 

Bill Barnes 
President 



IFRfOMYOUREXECUTIVE VICE PRESIDENT 
L_j INJURED ON THE JOB 

UNDERSTANDING YOUR BENEFITS 
File your C's ... CA-1, CA-7, CA-16, CA-17 

If you are injured on the job which is related to 
work factors that occur during the course of one 
work day you have suffered an on the job 
traumatic injury. You should immediately notify 
your supervisor, request authorization for medical 
treatment and complete Form CA-1. 

THE CA-l: When completing the CA-i, request 
to receive Continuation of Pay (COP). COP is 
continuation of an employee's regular salary for 
up to 45 calendar days of wage loss due to 
disability and/or medical treatment following a 
traumatic injury. The intent of this provision is to 
eliminate interruption of the employee's income 
while OWCP is processing the claim. [COP is not 
considered compensation and is therefore subject 
to deductions for income tax, retirement, etc.] 

Keep your receipt(s) and request a copy of 
the completed CA-l. You will receive your case 
number and a pamphlet that explains your 
rights approximately 2-weeks later. Use the 
case number on all correspondence sent to 
OWCP. 

Due to a federal law passed in 2006, the COP 
period is subject to a three-day waiting period. 
You may use S/L, A/L or LWOP during this three 
day period. If the incapacitation exceeds fourteen 
calendar days, the leave used during the first three 
days will be converted to COP. Ifmanagement fails 
to convert your leave to COP tell them 
immediately. If the issue isn't resolved see your 
steward to file a grievance. 

REMEMBER - If you have not submitted any 
supporting medical evidence within ten-days 
of the "date of injury", the USPS is authorized 
to terminate COP. 

THE CA-7: For traumatic injury claims, Form 
CA-7 is filed for any wage loss incurred after the 
expiration of the COP period. The wage loss is paid 
at 2/3 of the salary rate if you who have no 
dependents, and at 3/4 of the salary rate if you 
have dependents. OWCP wage loss benefits are 

not taxed. If your pay is not correct, do not wait, 
see your supervisor immediately or call the union. 

You have the right to choose your own 
doctor. In a non-emergency situation if you are 
sent to a contract doctor for the initial evaluation 
you must allow the contract doctor to evaluate 
you. However, the contract doctor is not allowed 
to treat you without your approval. It is 
important to know the OWCP will consider a 
doctor to be your "Doctor-of-Record" after two 
appointments. You have no obligation to return 
to the contract doctor after the initial visit. 

THE CA-16: The CA-16 is Authorization for 
Examination and/or Treatment. When the CA-16 
is issued your medical bills will be paid for up to 
60 days, even if your claim is denied. Only one 
CA-16 is issued per claim so only give it to YOUR 
physician. The Postal Service is required to 
provide you with a CA-16, but if it is not made 
readily available, you should request it and 
identify the physician that you have selected to 
provide medical treatment for the injury. 

THE CA-17: The Postal Service should also 
provide you with a CA-17 (Duty Status Report) for 
the physician to complete and return to the USPS. 

As with all injuries, you are expected to return 
to work as soon as possible. If the USPS advises 
you that limited duty is available -or- is willing to 
provide work that is compatible with the work 
restrictions imposed by your doctor, you must let 
your doctor know. 

If you have any further questions regarding on 
the job injuries - please call the union office at 216- 
642-1040. 

I would like to take this opportunity to 
thank you for electing me to the position 
of Executive Vice- President. I am looking 
forward to representing all of you for the 
next three years. Please call me with any ideas 
you have to help improve Branch 40 

Jim Hopkins 
Executive Vice President 



* Your Career - CCA CONVERSION to CAREER CARRIER" * 
Over the last few months Branch 40 has seen approximately 40 City Carrier Assistants promoted 
to Career Regular Carriers. Congratulations to all that were promoted! Hopefully, very soon, 
with more retirements ahead - more promotions will be forthcoming. 
Some have had issues with their promotions and have immediately contacted the Branch Office. 
Others have waited months before talking to anyone, even their supervisor, about situations 
that have developed. 
I would like to take this time to inform all City Carrier Assistants what you should be looking for 
upon your Conversion to Career. 

• 1st - Check liteblue.usps. where you should have an updated PS form 50 indicating your 
promotion. 

• 2nd - Verify your Paystub. Yes, there should be an increase. Your Paystub will go from an 
hourly amount to a Yearly amount (yes you still get paid by the hour). 

• 3rd -- You will now have rotating days off. Remember a Service week is Saturday thru 
Friday. If you have Friday off than you are also off Saturday this makes for a 3-day 
weekend. So don't show up on Saturday. 

• 4th - You will receive a Blue Book in the mail (sorry not retirement). This is for your 
Healthcare and Life Insurance. You have 60 days to complete and return. However, your 
Non-Career Health care plan with the USPS will expire after 28 days of becoming regular. 
So comolete and return as soon as possible or changes can be made on Postal EASE at 
ewss.usps.govl 

• 5th - Leave is now advanced to you at the beginning of the year. For the first 3 years you 
will earn 104 hours. Over 3 years up to 15 years equals 160 hours. 15 years and more 
equals 208 hours. 

• 6th - Also you will earn 104 hours of sick leave yearly. Just a piece of advice, you may 
rollover earned sick leave every year with no limit. As you get older you will need it. So 
save it early in your career. Remember: sick leave used now is paid at your current hourly 
rate. Sick leave used 10 years from now will be paid at the rate you are earning at that 
time. 

• 7th - You will go from 6 paid holidays to 10 paid holidays 
While you may have other questions concerning your promotion to a Career Carrier I hope that 
the above information may help in a smoother transition. Remember, we are available to 
answer your questions at the branch office. The Branch 40 website as well as www.nalc.org 
have many resources available that might answer your questions. 

Erick Poston 
Administrative Vice-President 

KIDS KORNER - Go to nalckids.org for links 
that will take you to some fun activities. 
~ Print out a letter you can actually mail. 

~ Print great color-and-cut-out 
Letter Carriers In Uniforms. 

~ Learn about NALC Letter Carriers 
with the Awesome Activity Book. 



* "(es VOU Can"! -IN THE POSTAL SERVICE * 
WOMEN have always been at the forefront, 

eliciting change, more precisely, Forcing Change. 
Changes in our society, in Women's Suffrage, in the 
Civil Rights Movement, in the Me-Too-Movement. 
The NALC is no exception! 

Sarah Black was the first known woman to carry 
mail in 1845. She ferried mail between the train 
depot and post office in Charlestown, MD. Sarah was 
one of several family members who held postal 
positions in Charlestown, including a female 
postmaster. Polly Martin, Star Route' Bostonian 
carrier, often had to dig her team of horses out of 
deep snow, was once confronted by a would-be 
robber in 1884 and, as legend has it, is said to have 
beat him in the face with her horsewhip. Today not 
a whip, but 'BACK OFF!' dog repellant. 

Permelia Campbell and Nellie McGrath, first 
women city carriers were hired in 1917, to deliver 
mail in Washington DC, shortly after the United 
States declared war on Germany and their husbands 
went off to war. They were hired on an experimental 
basis as "temporary substitutes" and had no civil 
servant status. The editors of The Postal Record 
greeted the idea of women carrying mail with 
skepticism, but urged the union to fight for 
assurances that female letter carriers received the 
same protection of labor laws that men enjoyed. "If 
women are to be employed in the service they 
should be granted the protection of every law on the 
statutes affecting letter carriers in the city delivery 
service. It will be our purpose as well as our duty to 
protect them to the fullest extent:"? 

In 1905, only 95 women (1 %) out of 104,000 City 
Carriers were employed across the United states.' 

President John F. Kennedy decreed in 1962 that a 
federal appointment be made " ... without regard to 
sex"." Efforts to end workplace sex discrimination 
sparked a growth in the number of women in the 
carrier craft. The ranks of women grew rapidly, 

although they still lagged behind the overall 
workforce. 

By 1972 approximately 8,000 (4%) women were 
carriers. By contrast the total female workforce of 
the United States was 38.5%. In 1983, 18,000 (10%) 
women city carriers, total female workforce 44%, and 
by 2007 one in every four city carriers (25%) were 
women, although women had reached 46% of the 
total U.S. workforce." 

Today women make up 32% of the city carrier 
ranks, 40% of CCA's are women, overall U.S. female 
workforce 47 %.6 

We are fortunate we have a great contract and 
laws that protect us from discrimination and 
harassment. These tools guarantee equal pay and 
benefits for equal work. Although there have been 
many positive changes there continues to be 
opportunities for growth and advancement. But we 
need vanguards. We need you. We need women, 
more women, to become actively involved. Women 
who offer a different perspective. 

Branch 40 has afforded me various opportunities 
for growth, and opportunity to continue to be one of 
those vanguards. It does not happen overnight. But 
through education, dedication, participation, 
commitment, compassion, open-mindedness, and a 
listening ear you can make a difference. 

I am honored and proud to be the First Women 
Vice President of Branch 40, I thank President 
William (Bill) Barnes for the opportunity to continue 
to serve. We are our Sisters & Brothers keeper. 

IIYes YOU Can" ! 

In Solidarity and Civility, 
Regina Williams 

Administrative Vice-President 

1 Boston Daily Globe 1884 

2 1884An Act of March 3, 1845, took steps to reduce mail transportation 
costs. Congress abandoned its preference for stagecoaches, with contracts 
to be awarded to the lowest bidder for what "may be necessary to provide 
for the due celerity, certainty and security of such transportation."lS These 
were known as "celerity, certainty and security" bids. Postal clerks 

shortened the phrase to three asterisks or stars (***). The bids became 
known as star bids, and the routes became known as star routes. 

3 December 1917 Postal Record as requoted March 2018 Postal Record 

4 Carriers In A Common Cause, NALC 125'h Anniversary Edition, 2014 

5 Carriers In A Common Cause, NALC 125'h Anniversary Edition, 2014 

6 Carriers In A Common Cause, NALC 125'h Anniversary Edition, 2014 



Contract Talk 
by the Contract Administration Unit 

Investigatory interviews 
rights and warnings 
Letter carriers have the right to union representation in 

investigatory interviews conducted by managers, post 
al inspectors or USPS Office of Inspector General (OIG) 

agents. It is important to understand your rights in these 
situations, but it is also critical to understand the different 
types of warnings a postal inspector or an OIG agent may 
issue you when an investigatory interview crosses over into 
the realm of a possible criminal investigation. 

The 1975 U.S. Supreme Court decision in NLRB vs. J. We 
ingarten gives each employee the right to representation 
during any "investigatory interview which he orshe reason 
ably believes may lead to discipline." These rights are com 
monly referred to as Weingarten rights. The Postal Service is 
not required to inform you of these rights. A steward cannot 
exercise these rights for you. If you are asked a question by 
management that you believe could lead to discipline, you 
are responsible for req uesting your shop steward. Manage 
ment is required to provide a steward upon request. 

Once a steward has been provided, you have the right 
to a private discussion with the steward before the inter 
view continues. You also have the right to a steward's as 
sistance, not just a silent presence. The employer would 
violate your Weingarten rights if it refused to allow your rep 
resentative to speak, or tried to restrict the steward to the 
role of a passive observer. 

When an investigatory interview is being conducted by 
law enforcement officers, such as postal inspectors or an 
OIG agent, an employee may be read warnings. The most 
well-known warning is Miranda. Most people are familiar 
with this warning from watching crime programs on televi 
sion. The Miranda warning is: 

You have the right to remain silent. Anything you say can 
and will be used against you in a court of law. You have the 
right to have an attorney present before any questioning. If 
you cannot afford an attorney, one will be appointed to rep 
resent you before any questioning. 
Once this warning is given, anything you say can be used 

in a court of law to try to prove guilt. If you are given a Mi 
randa warning, you should consult with an attorney before 
answering any questions. Postal inspectors and OIG agents 
often present a P$ Form 1067, Warning and Waiver of Rights 
and request that employees sign it. By signing this form, 
postal employees waive their Miranda rights. Letter carriers 
should not sign PS Form 1067 without first consulting with an 
attorney. If you do sign a PS Form 1067, anything said from 
that point forward can be used against you in a court of law, 

Since ELM Section 665-3 requires all postal employees to 
cooperate with postal investigations, the Postal Service may 
take disciplinary action against an employee when he or she 
fails to cooperate during a normal investigatory interview 

that does not cross the threshold into a criminal investiga 
tion. This would appear to put the employee in an impos 
sible position. Should an employee answer questions even 
if the answers may result in criminal charges, or should the 
employee refuse to answer, risking the possibility of disci 
pline for "failure to cooperate" in an investigation? 

This problem was resolved by the federal courts in the 
Kalkines and Garrity decisions. 

The Kalkines warning requires employees to make 
statements and cooperate, even if it could lead to being 
disciplined ordischarged, but provides criminal immunity 
for their statements. An example of a Kalkines warning, 
though the exact wording may vary, could read something 
like this: 

You are being questioned as part of an internal and/or 
administrative investigation. You will be asked a number of 
specific questions concerning your official duties, and you 
must answer these questions to the best of your ability. Fail 
ure to answer completely and truthfully may result in disci 
plinary action, including dismissal. Your answers and any 
information derived from them may be used against you in 
administrative proceedings. However, neither your answers 
nor any information derived from them may be used against 
you in criminal proceedings, except if you knowingly and will 
fully make false statements. 
This warning means the employees must be truthful, but 

can do so without their answers being used against them 
in criminal proceedings. 
A Garrity warning advises suspects of their cri minal and 

administrative liability for any statements made, but also 
advises suspects of their right to remain silent on any is 
sues that may implicate them in a crime. An example of a 
Garrity warning, though the exact wording may vary, could 
read something like this: 

You are being asked to provide information as part of an 
internal and/or administrative investigation. This is a volun 
tary interview and you do not have to answer questions if 
your answers would tend to implicate you in a crime. No dis 
ciplinary action will be taken against you solely for refusing 
to answer questions. However, the evidentiary value of your 
silence may be considered in administrative proceedings as 
part of the facts surrounding your case. Any statement you 
do choose to provide may be used as evidence in criminal 
and/or administrative proceedings. 
The Garrity warning helps to ensure suspects' consti 

tutional rights. It also allows federal agents to use state 
ments provided by suspects in both administrative and 
criminal investigations. If you are given a Garrity warning, 
you should consult with an attorney before answering any 
questions. 

July 2015 The Postal Record 37 



Health Benefits Solutions - PREVENTATIVE MEDICINE: 

A few years ago we had an article in the MailBag entitled "It's In The Brochure". 
This was followed a few years later by "It's Still In The Brochure". 

The intent of the articles was to let our members know what the N.A.L.C.lH.B.P. 
offered them for health benefits and what their premiums would be on a yearly basis. If members 
were confused they could call the N.A.L.C.lH.B.P. or their local H.B.P. Representative for 
information and clarity. 

A few years ago the N.A.L.C.lH.B.P. was offered in two options (321 self only) -or- (322 family plan). 
A few years ago there were many forms to fill out, and just like most plans, your coverages was more 
"traditional" and not so much "preventative". 

Well, that was then and this is now ... Today we are more "preventative" with less forms (almost 
none) to fill out, and still "traditional" when needed. The best of both healthcare worlds available. 

Now the N.A.L.C. offers NINE different types of enrollment. We have 321 self-only, 322 self and 
family, 323 self plus one. We also offer 324, 326, 325, KM1, KM2, and KM3. An overview of rates is 
on the back cover (page 202 of the 2018 HPB Brochure). Now it is just up to you to do some reading 
and select a plan that fits your needs the best. The N.A.L.C. also offers a HIGH OPTION PLAN in the 
321/322/323 programs for members with greater concerns. 

Progress is good - and our benefits are much better. Everything (well almost) can be found "In 
The Brochure". If you cannot find what you need, give me a call at 440-846-1878, or call the union 
office at 216-642-1040 to speak with an officer, and of course you can always call the N.A.L.C.lHBP 
in Ashburn, VA at 1-888-636-6252. 

Robert Murphy 
Health Benefits Representative 

Health Benefits Solutions - SUMMER HEAL TH TIPS: 

Now is the time to get ready for a healthy and safe summer!!! 
• Drink plenty of water; your body needs it to prevent dehydration during the warm 
summer days. Remember, infants and toddlers can become dehydrated easier than 
adults. 
• Watch the quality of air, if you have asthma or other respiratory issues. 
Limit your time outdoors on days that have poor quality. 

• Take a rest, don't push yourself. Sit in a shady spot. 
• Use a good quality sunscreen, and reapply it frequently during the day. 
• Wear light, loose-fitting clothes 
• Consume alcohol in moderation. 
• Check the labels on your medicines for the possibility that they might 
increase your sensitivity to sun and/or heat. 

Robert Murphy 
Health Benefits Representative 



POSTAL BANKING: 
.~ Why Postal Banking? 
«: 

• To provide affordable, consumer-driven finan- 

cial services to the nearly 28% of u.s. households 
underserved by traditional banks. These consumers 

currently have few options other than expensive and 

predatory payday lenders and check cashers. 

• To promote a non-profit alternative to the big banks 
that serve Wall Street, not the people. 

••• To strengthen and protect the U.S. Postal Service - 

a vibrant, public institution mandated to provide 

universal, affordable service. 

What Would Postal Banking Look Like? 

The USPS already offers financial services including 

money orders and international funds transfer. 

New and expanded services should include: 

• Paycheck cashing 
•• Postal Card - reloadable pre-paid debit card 

••• Bill and E-Commerce payments 
•• ATMs 

•• Savings Accounts 

••• Small Dollar Loans 

Call to Action 

We don't need to wait for an Act of Congress. 

We call on the USPS to act now to: • 
1. Expand and enhance existing services such 

as check cashing and international money 

transfers. 

2. Launch pilot programs to test new services and 

products. 

3. Create a Task Force that facilitates 

public participation. 

I I 
Know the facts 

!If Each year, the average underserved household 
spends $2,412 - nearly 10% of gross income - in 
fees and interest for alternative financial services. 

!If 4.1 million workers are paid with a payroll card. 
Those without a bank account typically spend $40- 
50 per month on ATM fees to access their own pay. 

!If The USPS has more than 30,000 locations, 59% 
of which are in zip codes with zero or only one 
bank branch. 

" Worldwide, 1.5 billion people access financial ser 
vices at their post offices. 

POSTAL 
\ / 

Learn more and sign up to support the 
campaign at CampaignforPostalBanking.org 

CAMPAIGN FOR POSTAL BANKING IS 
A COALITION OF CONSUMER, LABOR, FINANCIAL 

REFORM, AND COMMUNITY GROUPS. 

Alliance for Retired Americans I Americans for Financial 
Reform I American Postal Workers Union I Center for 
Study of Responsive Law I Coalition of Black Trade 
Unionists I Commonomics USA I Essential Information I 
Interfaith Worker Justice I National Association of Letter 
Carriers I National People's Action I National Postal Mail 
Handlers Union I National Rural Letter Carriers Association 
I Public Citizen I United for a Fair Economy I USAction 



RETIREMENTS 

"Neither snow nor rain nor heat nor gloom of night stays these 
couriers from the swift completion of their appointed rounds." 

Congratulations to all the Member letter Carriers of 
the 2017-18 pay periods 18 thru 08 Retirements 
May you have sunshine, blue skies and never have 

to pick up any mail, except your own ... 

"RAIN 
SNOW 
SLEET 
HAIL 

SOMEONE 
ELSE 

DELIVER 
THE 
MAIL 

WEA"RE 
"RETIRED! 

• All on information based 
on names listed in 
N.A.L.C. bi-weekly 

Membership Reports 

WASHINTON, RONALD 
HOWARD MATTHEWS 

HAVRAN, JAMES 
PRIZNER, ROBERTA 

SAUER,PAUL 
ATKINS, DAVID 
HARPER, HOLLY 

JORDAN, RICHARD 
MCLEOD, JIMMY 
NELSON, JAMES 

THONTON, CURTIS 
COE, MICHAEL 

LITTLEJOHN, MICHAEL 
FARMER, MICHELLE 

ZUROVCHAK,THOMAS 
FLEWELL YN, LANCE 
RANTALA, CAROLE 

COX, PATRICK 
HALSELL, ARLINDA 
SHELLS, MARK 
WELSH, JOHN 

VAUGHAN, RICHARD 
CRAIDER, WILLIAM 
FORTIN, RICHARD 

SWANSEGAR, DAVID 
SCHROEDER,ROBERT 

THOMAS, PAUL 
TURNER, WELTON 

ROSE, RANDI 
MRAKUZIC, AUGUST 
HEFFERN,BARRY 
ECKHARDT, BETH 
HARGIS, JAMES 
RZONCA, TRACY 
WHITT, CAROLYN 

BROWNLEE, CHARLES 
FERGUSON,KENNETH 
HODAKIEVIC, RONALD 
OCKUL Y, WILLIAM 

We pay honor and respect to 
those who have left us. 

We look back and share a 
memory of our friends 

and colleagues 

JOHN W. CHALFA STANLEY CUCANICH 
EDWARD P. JAMES WILLIE DAVIS Jr. 
PETER BROWN Jr. ALBERT E. JACKSON 
DIANE L. FIKE DA VID E. JOHNSON Jr. 
THOMAS GRAUEL RAYMOND A. KOLODA 
PHILLIP J. CERNY JOHN J. PEARSON 
JOHN J. SCHILTHORN JAMES K. PHILLIPS 
LEONARD 1. SCHMIDT ARTHUR H. RESCHKE 
CHARLES E. BROWN DENNIS ROMAN 
JOHN B. OLSON STERLING E. SIPPOLA 
RONALD BARNES THOMAS E. WHITAKER 
RAYMOND J. KOTECKI REA C. MILLER 
MATTHEW H. LARD GEORGE H. TROPP 
EVERETT L. LOWERY EDWARD A. VELTRE 
ANTHONY MARINOZZI 

Postal Worker's Prayer 
God, Our Father may everything we do be FIRST CLASS. 

Imprint your own living ZIP CODE 
upon our hearts so that we may never go astray. 

Provide in your gracious providence 
SPECIAL HANDLING for those of us 

who are FRAGILE and keep us in one piece. 
We have been SIGNED, SEALED, STAMPED 
and DELIVERED in your image and likeness, 

and we beg of you to keep us in your care as we go 
about our APPOINTED ROUNDS. 

And when our days draw to a close 
and we are marked RETURN TO SENDER, 

be there to greet us at Heaven's door 
so that nobody may ever say 

UNKNOWN AT THIS ADDRESS. 
Amen 

Author Unknown - Provided by fellow Letter Carrier 

* Based on Known and 
Reported Information 

September 6, 2017 through 
April 13,2018 
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