Local Memorandum Agreement

The memorandum of Understanding entered into on
August 30th, 2018 at Medina, Ohio between the
representative of the United States Post Office and the
designated agent of NALC Branch 40, shall be in force and
effect until midnight May 20™, 2023 unless extended by
agreement between the parties at the National level. The
terms of this Memorandum of Understanding are subject to

the grievance procedure as contained in the National
Agreement.
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A.) EACH MEMBER OF THE CARRIER CRAFT FULL TIME REGULARS,
IBLES, AND CITY CARRIER ASSISTANTS ARE ENTITLED TO
CHOICES  DURING THE BIDDING PROCEDURES FOR ANNUAL LEAVE.

B.) FIRST CHOICE BIDDING WILL BE BhWEEN NOVEMBER 1ST AND
DECEMBER 15TH, OR THEREAFTER AND WIL‘. BE FOR THE ENTIRE YEAR.

C.) CHOI|CES WILL BE MADE BY THE P)tSSlNG OF A COLOR CODED
CALENDAR TO EACH CARRIER, BASED ON SENIORITY THEN RELATIVE
STANDING. SENIOR CARRIERS TO PICK FIRST, DOWNWARD TO THE JUNIOR
CARRIER, EACH CARRIER WILL HAVE 24 HOURS TO MAKE THEIR PICKS. IF
NOT MADE WITHIN THIS TIME PERIOD, CARRIER FORFEITS THEIR TURN AND
CALENDAR GOES TO THE NEXT JUNIOR CARRIER. THEY MAY THEN MAKE

THEIR PICK AFFER THAT JUNIOR CARRIER IF| IT IS WITHIN THAT JUNIOR
CARRIERS TimMg SLOT.

D.) CARRIERS GRANTED 26 DAYS OF ANNUAL LEAVE PER YEAR SHALL
BE LIMITED JO A MAXIMUM OF FIVE (5) CALENDAR WEEKS, CARRIERS
GRANTED 20 DAYS OF ANNUAL LEAVE PER YEAR SHALL BE LIMITED TO A
MAXIMUM OF FOUR (4) CALENDAR WEEKS AND CARRIERS GRANTED 13
DAYS OF ANNUAL LEAVE PER YEAR SHALL BE LIMITED TO A MAZIMUM OF
TWO (2) WEEKS IN THE FIRS CHOICE OF BIDDING. CITY CARRIER

ASSISTANTS MAY NOT APPLY FOR MORE LEAVE THAN THEY WOULD EARN
IN AN APPOINTIMENT PERIOD.

E.) AFTHR FIRST CHOICE IS COMPLETE, SECOND CHOICE WILL
INCLUDE THE | FOLLOWING: MANAGEMENT WILL POST LEAVE
CALENDAR, 3971'S MAY BE  TURNED IN REQUESTING FULL WEEKS AND
INDIVIDUAL DAY OR DAYS, ALL LEAVE REQUESTS SUBMITTED FOR
THREE (3) WORKING DAYS AFTER THE ENDAR POS
TREATED AS BEING TURNED IN S!MULTAJIEOUSLY. SENIORITY WOULD
DETERMINE THE ASSIGNMENT. FULL WEEKS WOULD GET PREFERENCE
OVER INDIVIDYAL DAY REQUESTS. AFTER THREE (3) DAYS ALL REQUESTS
WOULD BE ONA FIRST COME, FIRST SERVE BASIS. THE STATION
SUPERVISORS WILL INDICATE ON PS FORM 3971 THE| DATE AND TIME IT




WAS SUBMITTED. MANAGEMENT WILL REPLY WITHIN THREE (3) WORKING
DAYS FOLLOWING THE SUBMISSION OF THE| PS FORM B971.

F.) CANCELLATION OF ANNUAL LEAVE|- A CARRIERIMUST GIVE ONE
(1) WEEK ADVANCE NOTICE TO CANCEL ANY ANNUAL LEAVE. THIS
VACATION PERIOD WILL THEN BE POSTED [FOR REBIDDING FOR THREE (3)
DAYS. RIERS MUST CANCEL IN UNITS OF WEEK OR WEEKS.
INDIVIDUAL DAY OR DAYS MAY THEN BE RE:BID. WEEKS| OF ANNUAL LEAVE
THAT HAVE BEEN CANCELED WILL BE AWARDED BASED ON SENIRORITY
BIDDING, DURING REQUIRED POSTING PERIOD. AFTERWARDS, A FIRST
COME, FIRST SERVED WILL PREVAIL. COPIES OF CANCELED ANNUAL
LEAVE MUST BE SUBMITTED TO THE SHOP STEWARD. INDIVIDUAL DAYS
AWARDED FIRST COME, FIRST SERVED BASED ON SAME DAY SENIORITY.

1.} BLOQD DONATION LEAVE - CITY DELIVERY CARRIERS WISHING TO
DONATE BLOOD SHALL NOTIFY MANAGEMENT VIA PA FORM 3971 BY THE
WEDNESDAY OF THE WEEK PRECEDING THE DONATION TIME, EMPLOYEES
SHALL MAKE EVERY EFFORT TO SCHEDULE BLOOD DONATIONS NEAR THE
END OF THEIR[TOUR OF DUTY. IT SHALL BE THE RESPONSIBILITY OF THE
EMPLOYEE TO MAKE ANAPPOINTMENT WITH THE APPROPRIATE BLOOD
BANK, PRIOR TO REQUESTING BLOOD DONATION TIME. IN EMERGENCY
SITUATIONS, EMPLOYEES SHALL NOTIFY MANAGEMENT IIN ADVANCE AS
POSSIBLE, BUT IN NO CASE, LESS THAN 24 HOURS PRIOR TO DONATION.
EMPLOYEES WILL BE GRANTED TWO (2) HOURS OF ADMINISTRATIVE LEAVE
FOR EACH DONATION.

5.) PRIME VACATION TIME

A.) PRIME VACATION TIME WILL BE ALL YEAR WITH THE EXCEPTION

OF DECEMBER. AFTER THE FIRST FULL WEEK IN DECEMBER, THROUGH
THE WEEK OF CHRISTMAS, ONE (1) CARRIER, MANAGEMENT MAY GRANT

MORE THAN ONE (1), PER WEEK ENTITLED OFF.
B.) IMPASSED TO ARBITRATION

C.) CARRIER'S VACATION WEEK SHALL BE FROM MONDAY THROUGH
SUNDAY.
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A.) THE[STEWARD (OR HIS DESIGNEE), OR ASSISTANT STEWARD, WILL
BE PERMITTED| TO ATTEND THE NATIONAL AND/OR STATE CONVENTION,
AND WILL NOT| COUNT AGAINST THE VACATION QUOTA.

B.) THE|DELEGATE CANCELING SHALL NOT BE PERMITTED TO RE-BID
THAT WEEK FOR ANNUAL LEAVE PURPOSES.| THE WEEK USED BY ANY

DELEGATE FOR ATTENDING THE CONVENT!%N WILL NOT|BE CHARGED TO
THE DELEGATE'S FIRST CHOICE SELECTION OF ANNUAL LEAVE.

THIS MEMORANDUM OF UNDERSTANDING 1S [ENTERED INTO 2018 AT
MEDINA, OHIO[44256 BETWEEN THE REPRESENTATIVES QF THE UNITED
STATES POSTAIL SERVICE AND THE DESIGNATED AGENT OF THE NATIONAL
ASSOCIATION QF LETTER CARRIERS, AFL-CIQ, PURSUANT TO THE LOCAL
IMPLEMENTATION PROVISION OF THE 2016-2019 NATIONAL AGREEMENT,

POSTMASTE’K NALC REPRESENTATIVE
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concludes that, in the circumstances of this case, it is appropriate to include the CCA’s in the
complement for determining the number of carriers who may be off during the choice vacation
period.

The Union’s proposal here additionally includes an altemative calculation to the one in
seven calculation, proposing an alternate calculation of fifteen percent. There was no clear
explanation provided at hearing for the proposal for the alternate method of calculating the
number off, It is noted, however, that using the alternative fifteen percent would resuit in
additional carriers off sooner than the one in seven. 1t would additionally provide grist for dispute

as to which method to use where the resuits differ. For these two reasons, the alternative

percentage calculation must be rejected.

AWARD

The language of Item 5(B) of the Medina LMOU shall read as follows: “The ratio of one
carrier in seven of the Letter Carrier workforce, including City Carrier Assistants and Part Time
Flexibles, shall be granied leave during choice vacation period at any given time. In those

instances where the one in seven ratio does not result in a whole number, and the fractional result

is 0.50 or higher, the next whole number will be the correct figure.”

Dated: 3/0%/4“0/5‘ /ﬁ‘b“

Tobie Braverman
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